
 
 
 
 
 
 
 

MERCHANT NAVY: 
WOMEN OFFICERS HAVE 
THE PLACE OF HONOUR 
On International Women’s Day, on 8th March 2016, 
Armateurs de France and the ENSM gave voice to the female 
officers of the Merchant Navy. 

Armateurs de France and the ENSM have made their training 
and professions gender mix their priority. Thus, in 2014, 
Armateurs de France was one of those signing the government 
sector plan on the gender mix for transports. On the other 
hand, the ENSM is working on making the female high school 
pupils aware of the courses and professions of the Merchant 
Navy. 

And the situation is evolving. The testimonies of the women 
officers prove this fact. Far from any stereotypes, let’s 
discover a reality based on responsibilities, challenges and 
solidarity! With a common leitmotiv: either a man or a 
woman, we are first and foremost sailors, with the same 
passion for the sea. 
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Anne-Laure COMTE, former Chief 
Engineer, today subsidiary manager for 
BOURBON 

  

I	 discovered	 the	 job	 of	 the	 merchant	 navy	 seafarer	 in	 the	 magazine	
«	L’Etudiant».	The	dream	element	associated	 to	 the	sea	 trade	but	also	
the	 very	 general	 training	 and	 the	 dynamism	 of	 the	 sector	 made	 me	
eager	 to	 know	 more	 about	 it.	 I	 integrated	 the	 Ecole	 Nationale	 de	 la	
Marine	 Marchande	 on	 the	 Marseille	 campus	 after	 the	 baccalauréat	
during	6	years-4	years	of	classes	and	2	years	at	sea.	
I	 sailed	 for	 8	 years	 before	 working	 ashore.	 First	 as	 a	 dual	 purpose	
officer,	I	chose	to	work	in	the	engine	room	after	two	years	where	I	was,	
at	first	third	engineer	then	second	engineer	and	finally	Chief	engineer	on	
a	PSV	(Offshore	supply	vessels)	for	Bourbon	offshore	Surf.		As	a	Chief	engineer,	I	worked	in	Angola.	On	Offshore	vessels,	the	Chief	engineer	is	in	charge	of	the	

good	working	order	of	the	machinery	but	also	very	much	in	demand	for	operations:	 loading	and	
unloading	the	products	take	a	large	part	of	our	time	onboard	.	
Sailing	allows	the	fact	that	we	are	in	contact	with	the	sea	everyday,	which	I	miss	a	lot	today	in	my	
office	 in	Bucharest.	 I	enjoyed	working	with	colleagues	from	different	backgrounds,	the	team	spirit	
and	solidarity	typical	of	seafarers,	the	responsibilities	which	are	of	prime	importance	due	to	the	fact	
that	 safety	 is	a	permanent	concern,	 the	given	autonomy	but	also	 the	 resourcefulness	 required	 to	
solve	problems	with	“what	is	available”!	
My	interest	for	maintenance	gave	me	the	opportunity	to	work	ashore	on	a	new	CAMM	(computer	
assisted	 maintenance	 management)	 system	 for	 Bourbon.	 I	 was,	 at	 first,	 contributor	 and	 then	
became	 project	 manager.	 Then	 the	 perimeter	 was	 extended	 with	 the	 creation	 of	 a	 Life	 Cycle	
department	to	harmonise	and	optimise	the	maintenance	practices	within	the	group.	
Today,	 Bourbon	 has	 gone	 further	 along	 the	 line	 by	 creating	 a	 subsidiary	 that	 I	manage,	 totally	
dedicated	 to	 the	 maintenance	 engineering	 for	 Offshore	 vessels	 and	 crewboats,	 based	 in	
Bucharest.	There	are	around	25	of	us	responsible	for	improving	continuously	the	processes	linked	
to	maintenance	
This	career	path	gave	me	the	opportunity	to	evolve,	to	build	up	a	real	expertise	 in	my	field	but	
also	to	develop	the	competences	typical	of	management,	which	will	be	assets	for	the	future!	

This career path gave me the opportunity to evolve, to build up a real 
expertise in my field but also to develop the competences typical of 
management, which will be assets for the future!  
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Armelle DURAND, cadet officer for Louis 
Dreyfus Armateur 
 
 	 

  

Being	 an	 engineer	 in	 the	Merchant	 Navy	 consists	 in	 keeping	 the	 good	
working	 order	 of	 the	 propulsion,	 electrical	 production	 and	 auxiliary	
machinery	 installations.	 Ensuring	 the	 safety	 of	 navigation,	 at	 sea	 and	
while	manoeuvring	and	thus	securing	cargo	work.	
	
Being	 a	woman	 is	 not	 a	 disadvantage.	 I	 have	 always	been	 attracted	 to	
the	 sea	and	engineering.	After	 an	 STI	baccalauréat,	 I	 did	 a	preparatory	
class	 for	 the	 engine	 officer	 of	 the	 watch	 competitive	 exam	 and	 I	
integrated	the	ENSM	on	the	Saint-Malo	campus.	I	am	currently	onboard	
a	126-metre	Ro-Ro	vessel.	I	will	be	onboard	for	another	three	months	as	
a	cadet	before	applying	for	a	post	as	a	third	engineer.		
	
A	boat	 is	 like	a	miniature	city:	 it	 is	necessary	to	produce	energy,	water,	
etc….	 It’s	exciting.	 I	 like	 team	work	and	 it’s	wonderful	 to	be	able	 to	do	
our	job	while	always	moving,	at	sea.	I	will	sail	for	a	few	years	as	a	third	
engineer.	 Then,	 I	 will	 go	 back	 to	 school	 to	 climb	 the	 ladder:	 second	
engineer,	and	then,	Chief	engineer.	

« A BOAT IS LIKE A MINIATURE CITY: IT IS NECESSARY TO PRODUCE 
ENERGY, WATER, ETC… IT’S EXCITING! 
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En	 dehors	 du	 fait	 d'aimer	 la	 mer,	 l'aventure	 humaine	 est	 passionnante.	 Les	 équipages	 changent	
souvent,	il	faut	apprendre	à	se	connaître,	travailler	ensemble,	vivre	ensemble	afin	d'assurer	au	mieux	
nos	responsabilités.		
Notre	formation	complète	de	pont	et	machine	nous	permet	d'effectuer	tous	les	postes	sur	un	navire,	
de	lieutenant	navigation	à	chef	mécanicien	en	passant	par	second	capitaine.	Ceci	présente	un	grand	
enrichissement	en	 tant	que	Commandant	pour	 comprendre	au	mieux	 votre	équipage	et	prendre	 les	
décisions.		
Les	perspectives	de	carrière	sont	multiples	:	en	dehors	du	schéma	classique	en	tant	que	naviguant	ou	
pilote,	il	n'est	pas	rare	de	rencontrer	un	marin	à	l'offshore,	dans	la	logistique,	dans	les	infrastructures	
portuaires,	 dans	 la	manutention,	 dans	 la	 construction	 navale,	 dans	 la	 formation,	 à	 la	 direction	 d'un	
groupe	coté	ligne,	technique,		ou	service	qualité	par	exemple	

Marie-Caroline GUILLOU, Captain for 
CMA CGM 
 
 

	 	

I	 trained	 as	 a	 First	 Class	 Captain	 at	 the	 Ecole	 de	 la	 Marine	
Marchande	in	Nantes.	For	the	past	twenty	years,	there	have	been	
about	 10%	 women	 per	 year.	 It’s	 not	 unusual	 to	 have	 a	 female	
officer	onboard,	it	is	just	not	a	fact	that	the	public	is	aware	of.	
	
However,	ocean-going	vessels,	such	as	CMA	CGM	ones,	are	seen	as	
a	 brake	 on	 family	 life,	 after	 a	 certain	 age.	 Consequently,	 the	
majority	of	women	will	sail	on	ferries,	tugs	or	coasters.	
	
In	my	case,	I	was	brought	up	in	a	family	of	seafarers.	Doing	this	job	
was	an	obvious	fact,	from	a	very	young	age.	I	chose	the	life	I	want,	
I	love	ocean-going	navigation	and	I	am	totally	fulfilled!	
	
Today,	I	am	a	Captain,	which	means	a	high	level	of	responsibilities:	I	
make	sure	the	crew,	the	vessel	and	her	cargo	are	safe	during	a	sea	
voyage,	while	respecting	the	environment.	
	
	
	
	
	
	
	
	
	
	
 

« THE CAREER PROSPECTS ARE NUMEROUS: NAVIGATION, MARITIME PILOTAGE, 
OFFSHORE, LOGISTICS, PORT FACILITIES, CARGO HANDLING, SHIP BUILDING, 
TRAINING, MANAGEMENT POSITIONS ASHORE” 
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Thérèse GUILBAUD, surfer pilot for 
BOURBON 
 
	

	 	

I’m	a	surfer	pilot:	it’s	a	speedboat	dedicated	to	the	transport	
of	 passengers	 from	 the	 shore	 and	 in	 between	 oil	 field	
platforms.	Her	standard	dimension	is	18	metres	and	her	crew	
is	made	of	two	seafarers:	the	captain	and	their	deckhand.	
I	 got	 a	 captain	 200	 then	 a	 captain	 500,	 then	 I	 found	
employers	 who	 trusted	 me.	 But	 I	 still	 receive	 my	 mission	
orders	under	the	name	“Mister	Thérèse	Guilbaud”	
	

As	a	pilot,	I’m	responsible	for	everything	that	happens	onboard	the	boat	and	around	her.	I	guarantee	
the	good	working	order	of	the	boat,	the	safety	and	the	implementation	of	the	current	regulation	and	
procedures	for	all	operations	at	sea	(deckhand	work,	passenger	transfer,	cargo	transfer,	bunkering).	
The	multinational	oil	exploitation	 in	western	Africa	 is	a	complex	business,	as	much	 from	a	 technical	
point	of	view	than	from	a	geopolitical	and	human	one.	 It	 is	very	 informative	to	be	able	to	meet	the	
different	actors	there.	
The	contact	with	the	passengers	is	another	point	of	prime	importance.	Once	the	element	of	surprise	
gone,	we	all	do	our	job	and	things	happen	normally.	The	relationships	between	the	different	people	
depend	more	on	their	personality	than	on	their	gender.	And,	apparently,	the	presence	of	women	in	
this	sector,	which	is	mainly	male,	seems	to	be	seen	as	soothing.	
I	have	been	a	pilot	for	two	years	and	currently		there	seems	to	be	no	other	prospects	than	to	remain	
one.	Until	now,	it’s	an	activity	and	a	rhythm	that	I	have	enjoyed.	But,	to	my	mind,	there	are	as	many	
answers	to	the	question	about	the	conciliation	between	professional	and	family	life	than	there	are	
people,	well	beyond	the	job	of	seafaring.	The	pilots’	rotations	are	7	weeks.	
It’s	difficult,	 for	both	men	and	women,	 to	be	 isolated	 from	one’s	 family,	 especially	with	 the	 lack	of	
communication	means	on	site.	As	for	me,	I’m	in	a	relationship	and	all	is	going	well.	The	main	sensitive	
point	remains	pregnancy	which	is	a	real	issue	for	female	seafarers.	Being	pregnant	is	considered	as	a	
total	inability	to	navigate,	whatever	the	position	and	the	stage	of	pregnancy,	which	means	losing	your	
job.	 For	 a	 few	 years	 only,	 the	 ENIM	 has	 cared	 for	 this	matter	 and	 has	 offered	 either	 a	 temporary	
reclassification	 ashore	 or	 financial	 support	 until	 the	 end	 of	 the	 contract	 or	 the	 pregnancy	 if	 the	
employee	has	a	permanent	contract.	
I	would	give	only	one	piece	of	advice	to	a	young	woman	who	would	like	to	work	for	the	oil	offshore	
sector:	to	trust	herself	and	her	competences.	It’s	the	people	who	can’t	picture	a	female	captain	or	a	
woman	doing	a	change	of	oil	who	are	the	issue,	not	us.	
	
	
	
	
	
	
	
	

« I WOULD GIVE ONLY ONE PIECE OF ADVICE TO A YOUNG WOMAN WHO 
WOULD LIKE TO WORK FOR THE OIL OFFSHORE SECTOR: TO TRUST 
HERSELF AND HER COMPETENCES!» 
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The	officer	participates	in	the	maintenance	of	the	onboard	installations	but	also	to	the	operations	of	the	
ship:	manoeuvring,	bunkering,	etc…	under	the	orders	of	the	Chief	engineer.	
The	 activities	 are	 various	 and	 cover	 different	 fields	 such	 as	 engineering,	 refrigerating	 installations,	 air	
conditioning,	hydraulics,	electricity,	welding,	etc…	
When	 some	 friends	 told	me	 about	 their	 	 job,	 it	 was	 a	 revelation,	 I	 integrated	 the	machine	monovalent	
programme	:	2	years	in	class,	6	months	as	a	cadet	officer,	2	years	as	an	engineer,	1	year	of	class	to	become	
an	illimited	Chief	engineer	then	back	onboard	with	a	second	engineer	certificate.	
Being	a	seafarer	 is	exciting	because	it	 is	very	varied,	each	day	is	different,	we	always	face	new	challenges	
and	have	to	be	resourceful.	I	think	we	develop	a	great	ability	of	adaptation	(permanent	change	of	crew,	of	
vessel,	of	navigation…),	we	get	used	to	managing	stressful	situations	and	the	fact	that	we	have	to	address	a	
variety	of	fields	makes	our	everyday	life	easier.		At	the	moment,	the	career	prospects	are	limited	due	to	the	
extremely	low	oil	prices,	but	our	activity	is	indeed	cyclical.	
	
	

Pauline SEMEY, Officer for Louis 
Dreyfus Armateurs 
	

	

	

	

	

	

	 	

« BEING A SEAFARER IS VERY EXCITING: WE ALWAYS FACE NEW 
CHALLENGES AND HAVE TO BE RESOURCEFUL » 
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Catherine CORNU, maritime pilote at the 
Seine Caen Dieppe pilotage station 
 
	

	 	

My	job	as	a	maritime	pilote	at	the	Seine	Caen	Dieppe	
pilotage	station,	consists	in	guiding	the	vessels	to	and	
from	 these	 ports,	 to	 carry	 out	 the	 berthing	 and	
unberthing	 manoeuvres	 while	 ensuring	 the	
coordination	between	the	different	port	operators.	
	
I	 integrated	 the	 Ecole	 Nationale	 de	 la	 Marine	
Marchande	 (today	 Ecole	 Nationale	 Supérieure	
Maritime),	 after	 passing	 the	 competitive	 exam,	 in	 Le	
Havre	 in	1984.	The	variety	of	 subjects	 let	me	believe	
that	 my	 professional	 life	 was	 going	 to	 be	 rich	 and	
stimulating.	I	ended	up	in	a	boarding	school	amongst	
the	 2%	 female	 students.	 Five	 years	 of	 class	 and	 ten	
years	 of	 ocean-going	 navigation	 later,	 when	 I	 joined	
the	 Seine	 pilotage	 station,	 I	 became	 the	 first	 French	
female	maritime	pilote.	
	
I	 love	 my	 job.	 Each	 time	 I	 go	 up	 the	 bridge,	 I	 must	
quickly	 create	 a	 synergy	 which	 will	 allow	 the	 piloting	
operation	to	run	smoothly.	Each	operation	is	different,	
it	 is	 an	 eternal	 source	 of	 challenges	 and	 rewarding	
encounters.	

« WHEN I JOINED THE SEINE PILOTAGE STATION, I BECAME THE FIRST FRENCH 
FEMALE MAITIME PILOTE. EACH OPERATION IS DIFFERENT, IT IS AN ETERNAL 
SOURCE OF CHALLENGES AND REWARDING ENCOUNTERS »    
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Julie GONDOUIN, second engineer for 
BRITTANY FERRIES 
 
	

	 	

I’m	in	charge	of	the	maintenance	monitoring	of	the	propulsion,	
the	 auxiliaries,	 the	 production	 of	 electricity	 and	 the	 alarm	
system.	I	must	have	a	global	vision	of	the	machinery	and	make	
sure	 that	all	 the	 tasks	are	carried	out	properly.	 I	organize	 the	
engine	 team	work	and	ensure	 the	 good	working	order	of	 the	
machinery.	 Finally,	 I	 help	 the	 Chief	 Officer	 with	 the	
management	of	the	safety	team.	
	
Having	always	had	a	passion	for	boats,	I	started	studying	for	a	
BTS	 in	 naval	 architecture,	 then	 I	 took	 the	 Merchant	 Navy	
competitive	exam	to	obtain	the	01MM	diploma.	My	first	time	
onboard	was	decisive:	 I	knew	from	the	start	 that	 I	wanted	 to	
be	 an	 engineer.	 I	 now	 have	 a	 Chief	 Officer	 certificate	 all	
tonnage.	
	
I’m	 always	 happy	 when	 I	 sign	 on:	 I	 love	 to	 learn	 a	 bit	 more	
everyday	 about	 the	 engine	 and	 the	 different	 technologies.	
Team	 management	 is	 also	 a	 very	 interesting	 aspect	 and	 a	
rather	rewarding	one.	I	hope	to	be	able	to	carry	on	doing	this	
job	and	become	one	day	Chief	engineer.	

« I LOVE TO LEARN A BIT MORE EVERYDAY ABOUT THE ENGINE AND THE 
DIFFERENT TECHNOLOGIES. TEAM MANAGEMENT IS ALSO A VERY 
INTERESTING ASPECT AND A RATHER REWARDING ONE” 
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Kristell KEROUREDAN, deputy Captain 
for BRITTANY FERRIES 
	

  

I’m	currently	deputy	Captain.	I	directly	assist	the	Captain.	
I	 take	 over	 on	 his	 authority,	 taking	 the	 full	 nautical	
responsibilities	 of	 the	 Captain,	 such	 as	 the	 good	
operation	 of	 the	 vessel,	 the	 manoeuvres	 in	 and	 out	 of	
port,	 the	 safety	 of	 the	 vessel,	 people	 and	 transported	
goods.	The	ISM	and	security	are	also	part	of	my	missions.	
	
I	 became	 interested	 in	 the	 profession	 thanks	 to	 my	
father,	 who	 was	 also	 a	 Merchant	 Navy	 officer.	 I	 heard	
about	 the	 job	 during	 all	my	 childhood,	which	made	me	
keen	 on	 belonging	 to	 this	 sector.	 I	 trained	 at	 the	 Ecole	
Nationale	de	 la	Marine	Marchande	 (ENMM)	and	after	5	
years,	I	graduated	and	passed	the	Merchant	Navy	Higher	
Studies	Diploma	(DESMM).	
	
I	 have	 a	 passion	 for	 my	 job	 because	 of	 its	 variety,	 its	
lack	 of	 routine,	 its	 versatility.	 As	 far	 as	 I’m	 concerned,	
when	I	was	following	the	training	programme,	I	wanted	
to	become	a	Captain.	

« I HAVE A PASSION FOR MY JOB BECAUSE OF ITS VARIETY, ITS LACK OF 
ROUTINE, ITS VERSATILITY. EACH DAY SPENT AT SEA IS DIFFERENT. » 
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Marion FRITZ (left) and Valentine CARDINALE (right)  

Valentine	 who	 is	 27	 graduated	 from	 the	 ENMM	 in	
Marseille.	She	has	been	navigating	with	La	Meridionale	
for	 7	 years	 now	 at	 different	 positions,	 such	 as	 Chief	
Officer,	purser	and	third	engineer.	
	
At	La	Méridionale	we	are	dual	purpose	officers	:	
we	are	deck	or	engine	officers	and	thus	we	have	
a	360°	vision	of	the	vessel	and	her	organisation.	
The	 missions	 are	 both	 technical	 and	 human	 as	
team	work	is	primordial.	As	a	third	engineer,	my	
main	 activity	 is	 the	 preventive	 maintenance	 of	
the	installations	I’m	in	charge	of.	
I	 got	 an	 interest	 for	 the	 job	 thanks	 to	my	 sister	
who	is	also	an	officer.	
I	studied	at	the	ENMM	in	Marseille.	A	woman	has	
to	prove	that	she	is	as	capable	as	a	man.	There’s	a	
Captain	 at	 La	Meridionale	who	 often	 tells	me:	 “	
there	 are	 no	 men	 or	 women	 onboard,	 just	
seafarers”	It’s	a	very	accurate	sentence	which	is	a	
daily	reality.	
My	job	gives	me	a	daily	balance	:	it’s	exciting	to	
link	 both	 the	 technical	 and	 the	 human	 aspects.	
Onboard,	it’s	like	being	part	of	a	large	family,	we	
are	part	of	the	whole	thing..	There	are	two	main		
types	 of	 career	 prospects:	 chief	 engineer	 and	
Captain.	I’m	more	interested	in	this	post	for	the	
team	management	aspect.		

Marion FRITZ et Valentine CARDINALE, 
Officers for LA MERIDIONALE   
	

 

Marion	who	is	31	is	a	purser	onboard	the	Girolata.	She	
graduated	 from	 the	 ENMM	 in	 Marseille	 in	 2006	 and	
navigated	 as	 a	 cadet	 before	 obtaining	 her	 second	
diploma	 in	 2010	 which	 gave	 her	 the	 opportunity	 to	
apply	for	a	post	as	a	Captain.	
 
Being	 a	 Merchant	 Navy	 officer	 means	 that	 you	
have	 to	 successfully	 manage	 a	 sea	 voyage	 and	
have	a	global	vision	of	the	vessel	and	the	teams.	
The	 job	 as	 a	 purser	 is	 peculiar:	 I	 organize,	 with	
the	 help	 of	 my	 teams,	 anything	 to	 do	 with	
passengers	 onboard	 (catering,	 hygiene,	
accommodation…).	
When	 I	 was	 younger,	 I	 used	 to	 take	 the	 boat	 to	
visit	 my	 grand-parents	 in	 Corsica	 and	 one	 of	 my	
cousins	was	a	sailor.	
I	trained	at	the	ENMM	in	Marseille.	 It	allowed	me	
to	get	an	effective	training	associating	theory	and	
practice.	
I	 especially	 like	 team	 work.	 My	 job	 also	 helped	
me	 to	 assert	 myself	 as	 I	 was	 very	 shy.	 As	 an	
officer	at	 La	Meridionale,	we	are	expected	 to	be	
able	 to	 carry	 out	 different	 jobs	 as	 the	 company	
trusts	 us	 entirely.	 There	 are	 no	 more	 gender	
differences	 when	 we	 are	 onboard	 because	 the	
women	officers	who	sailed	before	us	proved	that	
they	 were	 able	 to	 do	 a	 job	 considered	 as	 being	
“male”.	

« THERE’S A CAPTAIN AT LA 
MERIDIONALE WHO VERY OFTEN SAYS : 
« THERE ARE NO MEN OR WOMEN 
ONBOARD, JUST SEAFARERS »”.  


